
Why would you ever use a contingency employment agency?  Some contingency agencies
shop candidates you want to your competitors to get a bidding war going.

The Wentworth Company works only for you.  You own the resumes.  They are presented to
no other company.

Few contingency agencies actually pick up the telephone and recruit passive candidates for
you.  The Wentworth Company recruits new, qualified, interested and employed candidates
for every position.

Few contingency agencies do reference checks.  The Wentworth Company references
candidates before you ever see them.

Many contingency agencies throw old candidates in their databases at you.  The Wentworth
Company candidates are qualified, currently considering changing jobs and interested in your
position.  Our hiring managers interview an average of 3.1 candidates to make an offer.  We
average three difficult technical/professional/managerial hires every four weeks.

Here is  a sample project.  The human resources manager who brought us in filled 34 jobs
with high quality new employees and while she was at it, saved her company $357,868
(compared to the national average cost per hire of 20% of salary) in 49 weeks at an average
salary of $92,818!  Our client was a transportation manufacturer.  Our average cost per hire
was $8,038 or 8.7% of salary!

Jobs filled included:

BSC-PD NT Support Analyst Data Access Specialist
Oracle DBA Data Quality Analyst Project Manager
HP-VX Systems Administrator Q/A Lead HR Administrator
Safety Engineer HR Consultant Sr. Network Engineer
Lead P/A Sr. Research Consultant Manager Distributed Svcs.
Strategic Analyst Manager Telecom Systems Strategic Planner
Mechanical Engineer Technology Manager NT Engineer
Web Development Manager

We can do this for you!
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