
WENTWORTH RECRUITING
What ARCHITECTURAL and ENGINEERING Candidates Want
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WENTWORTH RECRUITING
What BUSINESS and FINANCE OPERATIONS Candidates Want

3/30/2008

0

1

2

3

4

5

External Equity

Bonus O
pportunity

H
ealth Benefits

C
om

pany Pays H
ealth Benefits

R
etirem

ent Plan/401K

R
ole C

larity

R
ecognition

Em
pow

erm
ent

Em
ployee D

evelopm
ent

M
obility/Prom

otion

C
aring

Social Place

C
om

pany R
eputation

C
om

pany C
om

m
itm

ent to Q
uality

C
o-w

orkers’ C
om

m
itm

ent to Q
uality

R
isk T

aking

V
acation

Business T
ravel

H
ours

Flexible W
ork Schedules

T
elecom

m
uting

Average of All Candidates Average of Computer and Mathematical  Candidates



WENTWORTH RECRUITING
What MANAGEMENT Candidates Want

3/30/2008

0

1

2

3

4

5

External Equity

Bonus O
pportunity

H
ealth Benefits

C
om

pany Pays H
ealth Benefits

R
etirem

ent Plan/401K

R
ole C

larity

R
ecognition

Em
pow

erm
ent

Em
ployee D

evelopm
ent

M
obility/Prom

otion

C
aring

Social Place

C
om

pany R
eputation

C
om

pany C
om

m
itm

ent to Q
uality

C
o-w

orkers’ C
om

m
itm

ent to Q
uality

R
isk T

aking

V
acation

Business T
ravel

H
ours

Flexible W
ork Schedules

T
elecom

m
uting

Average of All Candidates Average of Management  Candidates



WENTWORTH RECRUITING
What SALES Candidates Want

3/30/2008

0

1

2

3

4

5

External Equity

Bonus O
pportunity

H
ealth Benefits

C
om

pany Pays H
ealth Benefits

R
etirem

ent Plan/401K

R
ole C

larity

R
ecognition

Em
pow

erm
ent

Em
ployee D

evelopm
ent

M
obility/Prom

otion

C
aring

Social Place

C
om

pany R
eputation

C
om

pany C
om

m
itm

ent to Q
uality

C
o-w

orkers’ C
om

m
itm

ent to Q
uality

R
isk T

aking

V
acation

Business T
ravel

H
ours

Flexible W
ork Schedules

T
elecom

m
uting

Average of All Candidates Average of Sales and Related  Candidates



WENTWORTH RECRUITING
What LIFE, PHYSICAL and SOCIAL SCIENCE Candidates Want
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WENTWORTH RECRUITING
What BUSINESS and FINANCE OPERATIONS Candidates Want
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