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How Important is THE COMPANY'S COMMITMENT TO QUALITY?
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Company Commitment to Quality: Average for All Candidates Company Commitment to Quality by Profession
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Co-workers’ Commitment to Quality: Average for All Candidates Co-workers’ Commitment to Quality by Profession
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Company Reputation: Average for All Candidates Company Reputation by Profession
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How Important are HEALTH BENEFITS?
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Health Benefits: Average for All Candidates Health Benefits by Profession
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How Important is EMPOWERMENT?
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Empowerment: Average for All Candidates Empowerment by Profession
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How Important is ORGANIZATIONAL CARING?
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Organizational Caring: Average for All Candidates Organizational Caring by Profession
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How Important is a RETIREMENT / 401k PLAN?
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Retirement Plan/401K: Average for All Candidates Retirement Plan/401K by Profession
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How Important is MOBILITY/PROMOTION?
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Mobility/Promotion: Average for All Candidates Mobility/Promotion by Profession
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Employee Development: Average for All Candidates Employee Development by Profession
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Risk Taking: Average for All Candidates Risk Taking by Profession



WENTWORTH RECRUITING
How Important is ROLE CLARITY?
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Role Clarity: Average for All Candidates Role Clarity by Profession



WENTWORTH RECRUITING
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Company Pays Health Benefits: Average for All Candidates Company Pays Health Benefits by Profession
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How Important is EXTERNAL EQUITY?
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External Equity: Average for All Candidates External Equity by Profession
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Social Place: Average for All Candidates Social Place by Profession
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How Many WORKING HOURS are OK?
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How FLEXIBLE Should the SCHEDULE be?
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How Much VACATION is Important?
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Vacation: Average for All Candidates Vacation by Profession
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How Important is VACATION?
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Vacation: Average for All Candidates Vacation by Profession
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How Much TELECOMMUTING is good?

9/16/2008

A
rchitecture and

Engineering

Business and Financial

O
perations

C
om

puter and

M
athem

atical

Life, Physical, and Social

Science

M
anagem

ent

Sales and R
elated
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How Much BUSINESS TRAVEL is OK?
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Business Travel: Average for All Candidates Business Travel by Profession
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