WENTWORTH RECRUITING
How Important is THE COMPANY'S COMMITMENT TO QUALITY?
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WENTWORTH RECRUITING
How Important is CO-WORKERS' COMMITMENT TO QUALITY?
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WENTWORTH RECRUITING

How Important is THE COMPANY'S REPUTATION?

w -

2 = ZQ =

(o} 7] (S} o

m =. a 3 -

=N = S 3 o

=8 o8 g = 3

o O T » 3 a w 3

o £ CHY) 2 @ @ g

33 8 3 =3 o B

: 3z e d g s z 2

o o O = - a 0 o

5 3 3 o §

o v o
5

2. g

2 [a}

=R

O Company Reputation: Average for All Candidates

9/16/2008

JusWageuel
po1e[9Yy pUE s3es

[ Company Reputation by Profession



WENTWORTH RECRUITING

How Important are HEALTH BENEFITS?
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WENTWORTH RECRUITING
How Important is EMPOWERMENT?
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WENTWORTH RECRUITING
How Important is ORGANIZATIONAL CARING?
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WENTWORTH RECRUITING

How Important is a RETIREMENT / 401k PLAN?
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WENTWORTH RECRUITING

How Important is MOBILITY/PROMOTION?
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WENTWORTH RECRUITING

How Important is EMPLOYEE DEVELOPMENT?
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WENTWORTH RECRUITING
How Important is BEING ABLE / EXPECTED TO TAKE RISKS?
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WENTWORTH RECRUITING
How Important is ROLE CLARITY?
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WENTWORTH RECRUITING
How Important is RECOGNITION?
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WENTWORTH RECRUITING
How Important is THE COMPANY PAYING FOR HEALTH BENEFITS?
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WENTWORTH RECRUITING
How Important is EXTERNAL EQUITY?
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WENTWORTH RECRUITING
How Important is THE COMPANY BEING A SOCIAL PLACE?
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WENTWORTH RECRUITING
How Many WORKING HOURS are OK?
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WENTWORTH RECRUITING
How FLEXIBLE Should the SCHEDULE be?
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WENTWORTH RECRUITING
How Much VACATION is Important?
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WENTWORTH RECRUITING

How Important is VACATION?
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WENTWORTH RECRUITING
How Much TELECOMMUTING is good?
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WENTWORTH RECRUITING
How Much BUSINESS TRAVEL is OK?
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